
Your service, NSW’s future

VETERANS 
EMPLOYMENT
PROGRAM

CONTACT US
W vep.veterans.nsw.gov.au
 @NSWVeteransEmployment

HOW DO ADF RANKS COMPARE 
TO NSW GOVERNMENT GRADES?
NSW Government employ around 10% 
of the state’s working population. That’s 
almost 400,000 jobs across a broad 
range of industries and regions.

The skills and experience of veterans 
are a valuable asset which transfer 
easily into many public sector roles. 
The Government is committed to 
utilising veterans’ talents and providing 
meaningful work after their military 
careers. 

NSW Veterans Affairs has developed 
this reference sheet to guide veterans to 
the sort of jobs which match their level 
of experience. This reference also helps 
prospective employers to gain a broad 
understanding of what a veteran can 
bring to their team.

VETERANS
Find your rank in the Rank-Grade Match 
tables to see what NSW Government 
grade is suited to your level of 
experience. 

Visit our website to use the tool online 
and see the variety of roles currently 
available.

EMPLOYERS
Use the Rank-Grade Match tables to gain 
insight into the experience of veteran 
applicants. 

For further information talk to your 
HR staff or contact the Veterans 
Employment Program team. 
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ABOUT THE PROGRAM
The Veterans Employment Program is 
the first of its kind for government in 
Australia. The methods, approaches 
and tools are innovative and unique to 
the context of veterans and the NSW 
Government sector. Combined with 
extensive interagency collaboration, 
the program is leading the way in 
employment initiatives to support 
veterans.

The Program aims to:

– Attract former Australian Defence  
 Force (ADF) personnel to roles within  
 the NSW Government sector.

– Assist employers to better understand  
 the transferability of veteran skills to  
 the civilian workplace.

VETERANS 
EMPLOYMENT
PROGRAM

Find out more via our website or contact 
NSW Veterans Affairs. 

Your service, NSW’s future

CONTACT US
W vep.veterans.nsw.gov.au
 @NSWVeteransEmployment


