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Joining the NSW Public Sector

NSW Government is Australia’s largest

employer with over 10% of the workforce in
NSW. Jobs are available at a range of portfolios,
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agencies, locations and levels.

https://iworkfor.nsw.gov.au/

Rank to Grade Guide

The NSW Government Rank to Grade guide is
an interactive guide that converts your
military rank to a job grade level in NSW
Government. Its to be used as a starting point
IN the job search process. Veterans may
decide to apply for roles at higher levels, due
to their skills and experience.

When assessing the guide through the VEP
webpage, it links directly to | work for NSW
and shows the positions available at that level
on that given day.

Flexible Working

The NSW Government commits to flexible working for all
roles. The availability of flexible working options does
however depend on the requirements of the position.
Flexible working means making a change to when or where
you work or how you arrange your work.

Some examples of flexible work options are:
e adjusting start and finish times
o working remotely

e job sharing

e part-time work
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| work for NSW is the website where NSW Government positions are
advertised. Positions are advertised daily and normally accept
applications for two weeks. The webpage also has useful information in
applying for roles.

Job advertisements usually include the role description with all the
iInformation necessary to help you apply for a position, including the
focus capabilities of the role.

'/ Stages to the recruitment process

1.Application - A chance to show your skills, knowledge and abilities suited to the job.

2.Essential requirements - You may be asked if you meet an essential requirement of
the position to process to the next phase.

3.Assessments and/or interviews - The hiring manager will review all applications and
let you know if you progress to the assessment stage.

4.Referee Checks - If you are one of the candidates most suited to the job, the hiring
managers will contact your references.

5.Pre-employment Checks - Criminal History checks, working with children checks,
employment history etc.

6.Selection decision - using all the information above the hiring manager will make an
employment decision.

7.Employment Offer - If you are successful you will be contacted with an offer.

Public Sector Values
e Integrity

ldentity

Tick the box to identify as a veteran. This
allows us to receive de-identified data to
further improve the application process
into the future.

e Jrust
e Service
e Accountability



https://iworkfor.nsw.gov.au/

